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Health, Safety & Wellbeing Policy

Date Author Summary of changes
27/06/2024 ROXPAL Table of changes added to policy
30/07/2024 ROXPAL Logo updated

27/11/2024 ROXPAL Typo corrected

04/07/2025 ROXPAL Annual review

19/11/2025 ROXPAL Continued commitment to ISO 45001
25/03/2026 ROXPAL Annual review

General Statement of Intent

Churches Fire Security Ltd consider our personnel our greatest assets and as such are
committed to protecting the Health, Safety and Wellbeing of our employees and those affected
by our work activities. Furthermore, we believe that excellence in the management of Health
and Safety is essential within the overall business plan - a good Health and Safety record goes
hand in hand with high productivity and quality standards.

Churches Fire Security Ltd’s general policy for Health, Safety & Wellbeing is as far as is
reasonably practicable to:

e ensure that near-miss identification and accident and ill health reporting is given the
highest priority to allow us to implement effective controls

e identify, strive to eliminate, or effectively control the risks arising from our activities

e provide suitable resources to comply with all statutory legislations and achieve the aims
of this policy

e work with our employees and others affected by our activities to ensure this policy and
the arrangements for HS&W are practical and relevant

e ensure our work areas and work equipment are well maintained to allow our
employees, sub-contractors and others affected by our activities to work in a safe and
healthy environment

e ensure all employees are provided with suitable information, instruction, training and
supervision to allow each individual to make educated decisions regarding working
safely

e create an environment where safety is discussed in a mutually respectful way

¢ Committed to continuing to maintain and meet all ISO 45001 requirements.

Churches Fire Security Ltd is committed to meeting this policy by embracing the “Safety Starts
with Me” initiative which shall empower and upskill each and every person to become their
own Safety Officer; confident to report areas of concern, suggest safer alternative methods
and make educated decisions about working safely to protect themselves and others. This
feedback allows the Company to continually learn and improve the policies and procedures to
better protect the Health, Safety and Wellbeing of its employees and others affected by our
activities.
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